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Welcome to
CLEAR Lesson
Planning

Please signin, grab a
participant workbook, find a
spot, and connect with those
around youl!




Introductions - Shana

She/Her

» Bachelors in Elementary
Education with a pre-
primary emphasis

» Masters in ESL

» Teaching for 13 years

— 3 of the 5 largest districts in MN
— Equity Teacher
— Equity Coordinator

» [ love...
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Hanging
Hashtags W|th

Share out- anything meaningful for the group

School Dist e CLE/..R Culturally Valida

L
e



https://docs.google.com/document/d/1A2mBL5fZcEf2X0tbQNwU2Z11bNAsM0Q9MrUPdBISAn4/edit?usp=sharing
http://www.youtube.com/watch?v=7v2uXeKecfs

- NG LOT
‘ é‘ PARKING LOT

T, Housekeeping > 8¢

Sign in g P
Bathrooms |
Time for session

There will not be time for a break but multiple
opportunities for movement

Pumping/Prayer Area/Accomodations for
accessibility

“Parking Lot” and opportunities for Questions
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Share out from
Quick Write
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I.M.P.A.C.T.

Individuals Making Positive Academic Change Together

Build Capacity with each Individual

as a professional to Make Positive

Academic Change Together

I3

Intercultural ®
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CLEAR Model

Cultural
Learning
Equitable
Achievement

Responsive

Capacity Equation

(k+c)xwW=C

3Cs of Change

CLEAR Solutions Framework
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Systems

iy Mental Models ®,
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CONVICTION
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Outcomes

We will build and add to our Capacity (Maximum aptitude) by:

» Increasing our KNOWLEDGE of...

e CLEAR as a model for Culturally Validating Pedagogy
&< & Leadership.

e the use of CLEAR in lesson planning.

® integrating Translanguaging as an element of CVP/L.

® incorporating concepts from today’s session into
Early Literacy.

www.theclearmodel.com



Productive Zone of Disequilibrium

Safe Holding Space for
Courageous Conversation

» A

Limit of Tolerance

=
=2
(o' :
48]
- Productive Zone of
5 : . Disequilibrium
O .
w
va) Threshold for Learning
&) L 4
TIME

O D What do you
Adaptive Work Technical need o be fu”y
Solution Avoidance Solution

present today?

Heifetz, R. A., Linsky, M., & Grashow, A. (2009). The practice of adaptive leadership. Harvard Business Review Press.
—
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Anything a group of people: HAVE,
THINK, or DO

Dr. Eric Buffalohead

What do we mean

A group of peoples’ WayS Of
when we say

knowing & being

CULTURE

whatever is meaningful &
relevant to an individual or group

| Frcsno Unified CLEZ.R Culturally Validating Pedagogy and Leadership @



Do you
“have
culture”?

Zaretta L. Hammond, Culturally Responsive Teaching and
The Brain: Promoting Authentic Engagement and Rigor
Among Culturally and Linguistically Diverse Students

—

.
& Fresno Unified
School District

Surface Culture
Observable
patterns

Low emotional
impact on lrust

. , Do your
) ¢ students
“have

Shallow Culture Corlcepts
of imo

Unspoken rules Acceplabie

- 1000 SOWCes
High emotional Bllrmer: Eve , ,
impact on trust space contact
Ways of handling emotion ‘
Nature of Tempo
refahonships of work
Non-verbal

Beng

mmunication
honest ©o U >

Child rearing principles

A(hbi'asv ' ‘
N Q 2O
) )

Notion
of faimess
kg \ QAP preteonces What does this have
Deep Cult eConce#)rs ol V ) ot cooperabon .
p Culture se
Comeve i ISA ey L0 do with Early
nconcious (be- =
fefs & nomms) onnsens — Literacy
Intense emotional kinship Cosmology .
impact on trust & group identity (hov!v):;ea ;r:)oﬂd ﬁ:‘r‘\‘;’m; D (SAVAS, | 0) p men t 7
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https://www.goodreads.com/work/quotes/61747183
https://www.goodreads.com/work/quotes/61747183
https://www.goodreads.com/work/quotes/61747183

Pedagogy

...18
Environment
Instruction
Content




N
Cultural
Emphasizes the human purpose of what is being learned and its relationship to
the students' own culture. )
Learning )
Encourages students to make choices in content and assessment methods
based on their experiences, values, needs, and strengths.

,
Equitable )
Respectful learning environments in which students racial and ethnic diversity is
valued and contributes to successful academic outcomes.

J

Achievement
Includes multiple ways to represent knowledge and skills and allow for attainment
of outcomes at different points in time.

Responsive

Through positive relationships, vigorous learning experiences are created
involving higher order thinking and critical analysis used to address relevant,
real(ness) world issues in an action-oriented manner.

www.theclearmodel.com




LEAR Model
for Early
Childhood

iferacy Lesson
Planning

CLEAR Model for Early Childhood Liferacy Lesson Planning

Component &
Definitions

Guiding Questions

Lesson Planning
Pre & Post Lesson—

How has this component
baen addreszed within the
leszon?

Cullargl= emphasizes the
huaman parpess of what is
bBeing learned and s
pelaticnship te the students”
ewn fulbure

o dha you maks sure that the way you focilitate lnarming relatos to the
student's culture

What strategies oo you use to build o strong connection with your students?
Haw 0 yoil recognize and encourage your students” unkgue talents snd shilites?

Hawr o wou help students conmect with the subject on o deeper cultunal and
perianal bevel?

Heavwr daas the conmtent connect the learmar’ perional experiances with Eheir
currgnt armdiranmant?

o

ENCOUTARES
students to make choloes in
content and assessment
mothods bazed on thelr
exporionces, values, newsds,
and strempths,

How con students demonstrote their leamméng in o varsety of different ways?

How do we analyze content in todoy's sockl and ensironmental contexts without
bioses and negotve mindsets?

Haowr ks flecibility Incorporated nto ossessments o occount for the students
experiences, values, needs, and strengths?

Haow o woid empowser students to octively understond aond derve meosning from
their learming expeiences?

Hever heres you d | "
rpeda?

Whane da students hove choices and how are different perepectives included?

ke thal meet warioul Siudent leanming

qe]

Fespectiul
Irarning envirenments in
which studenis racial and
ethnic diversity is valsed and
contributes e seceessiil
stadomic suttomes

Horw dia you ereate a larning enviranment 1o promate student collabaration?

How do you enswre that students Teel ampowered 1o vaice thair thoughts arnd
apinions?

How dio you ensure all students con occess content and instrection?
Wit strategies do you use to shore multiple perspectives in lessona
Fow do you provide o varlety of medio to accemmaodate different learning styles?

I whiot ways do you offer worety in the poce, ploce, time, and stle of
presentation and intensction?

———

0

Aabdrvaran] - inclsdes
mualtiple ways te represe nt
hnoswledge and shills asd
allewe for the attainmont of
autcames st different

How dio you pre-aiiedd 1o guide instruction?

Iy what way do you provide immediate feedboeck and allow tudents to trock
thir cown progross

How do you use different ossessments to meet the needs of your studenis?

How do you incorporate flexible grouging ond collaboration in order to facilitote
learming?

podmEs Im timee. How di you allew Sludents to demondirats their learning in voious ways?
How do you age active di v and interactions amang learmera?
[~ How arp you building authantic relatianships with stedonts from thair
‘ m porspectives ¥
_— How does your content connect 1o the real world of your students in o genuine
= hra -

redanbomnships, vigorous
learming expericnoes are
ereated involwing higher
arder thinking and oritical
amalysis used o addneid
sebewant, realineis] world
ivsums in an sctlon-oriented

iy ?

I what ways is the learning material rebevam and Based on the neods of the
sludented

How arg kivas and questions ueed to increasas critical thinking

b wwbiort ways i lemméng mesningful, even when it relotes to concepis the leomer
already knovws and understonds?

CLE/ZR Culturally Validating Pedagogy and Leadership
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Translanguaging in the classroom

>
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Translanguaglng in the classroom

LR lwn

Strategy 1:

Using mulfilinguol
labels and word walls,
repetition, ond
translation ocross

CLE/..R Culturally Validating Pedagogy and Leadership 3 ®



Q) THNK

WRITE/DRAW

Reflect: What language repertoire

did you THINK in? Write in? Did you

consider your linguistic identity in
choosing a partner? Which language
= did you share in? ..WHY?




Closing & Reflection m

1. Grab 3 post-its! (write the same thing on the 3 post
its.)

2. Write: What Knowledge (valued information) did
you learn today that you will use to IM.P.A.C.T.
Early Literacy?

3. Keep the post its- put them in 3 different spots as
a reminder for yourself

CLE/ZR Culturally Validating Pedagogy and Leadership



Your Input is Valued
]~ " w. A TS E

Incorporated

The CLE" R Model with High Operational Processes and Thinking Friends.

We value your participatory input.

1. Did you increase your knowledge (valued information) today?

Enter your answer

2. If you would like, please provide more details here.

Enter your answer

www.theclearmodel.com
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Thank You!

CLEAR Lesson Planning
August 12 - 13, 2024
Fresno, California

Dennis Draughn
Dennisdraughn@gmail.com

Shana Kwatampora
Shana.R.Kwatampora@gmail.com

Contact us:

Dr. Rev PM Crowley Hillstrom
revhillstrom@gmail.com
612-803-4353
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Partner Websites

www.theclearmodel.com

www.impacti3.com

www.pedagogyofconfidence.net

www.thinkingfriends.org

www.mneep.org

www.americandialoguecompany.com

www.eggplant.org



http://www.theclearmodel.com
http://www.impacti3.com
http://www.pedagogyofconfidence.net
http://www.thinkingfriends.org
http://www.mneep.org
http://www.americandialoguecompany.com
http://www.eggplant.org

Dynamic Definitions
What We Mean When We Say...

Capacity- Maximum Aptitude to impact change. This is not the Instruction- Strategies and practices for teaching

same as change- with your capacity then you have to actually DO Knowledge- Valued Information. Including: Data,
something. Quantitative; Stories, Qualitative; Self-Analysis; Self-

Capacity Equation- The Capacity Equation is a tool to be Reflection; Isolates racial, social, cultural, and ethnic

viewed as a mathematical equation of (Knowledge + Skill) x Identity; and Multiple Perspectives
Will= Capacity. MLL- Multilingual Learner. Students who speak,

listen, read, and/or write in more than one language.
These students are not necessarily receiving ELL
services.

Pedagogy- The art and science of teaching through
Environment, Instruction, and Content.

CLEAR- The CLEAR Model is a Culturally Validating
Pedagogy and Leadership framework. CLEAR stands for Culture,
Learning, Equitable, Achievement and Responsive.

Content- Knowledge & skills in a particular area/subject matter.
Culture- Whatever a group of people have, think, or do. Skill- Ability to apply knowledge.

CVP/L- Culturally Validating Pedagogy/Leadership Translanguaging- A pedagogical practice where

ELL- EngIISh Language Learners is a label for students identified students use all of their mu|t|p|e |anguage repertoires

through language proficiency tests as needing additional language tg interact with the world and learning and make sense
supports in English and are enrolled in the school’s EL services. of jt.

Environment- Materials, objects, people, mental models that set \wjlI- Personal Investment. Built by: Values, Beliefs, ==
the conditions for the instruction and content Morals, Mental Models
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