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Outcomes

We will build and add to our Capacity (Maximum
aptitude) by:

K » Increasing our KNOWLEDGE of our
frame of reference and its I.M.P.A.C.T.
in CLEAR differentiation.
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I.M.P.A.C.T.

Individuals Making Positive Academic Change Together

Build Capacity with each Individual

as a professional to Make Positive

Academic Change Together
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Capacity Equation

(K+)x ' =C

Knowledge = Valued Information

o1l = Ability Apply Knowledge
1 = Personal Investment

Capacity = Maximum Aptitude
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Peter Senge

* There is only one problem in the world and that
is that we create an amazing web of
interdependence, however we don’t understan
it

* Effective leadership drives learning

which results in growing
interdependence




Frame of Reference

Culture is what a group of people...

Make your own cultural frame of reference




Social Identity Wheel

Ethnicity

Socio-Economic ¢ Complete your Own
. Social Identity Wheel.

Religious
or Spiritual
Affiliation

* |fyou feel there are
pieces of your identity
and/or lived
experiences that impact

sex you and are not

currently included, ADD

A BOX to the Social

ldentity Wheel (e.g.,

el | am a single father, |

have a child with a

physical disability).

Gender
. Identities you think about most often

. ldentities you think about least often

. Your own identities you would like to
learn more about

. ldentities that have the strongest effect
on how you perceive yourself

. Identities that have the greatest effect
on how others perceive you

Physical,

Emotional,

Developmental
(Dis)Ability

National
First Origin

Language

Adapted from “Voices of Discovery”,
Integroup Relations Center, Arizona State
University




Social Identity Hand

e Trace your hand on the paper
provided.

e In the middle of your hand, write the
name you prefer to be called.

e On each of the five fingers, write an
identity from the Social Identity Wheel
that most impacts your work and daily
life. Make sure to write how you
identify, not the category name (e.g.,
“FEMALE,” not “"GENDER?”)
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Our Identity Mentimeter

Go to:

Menti.com

Code:
4797 2507

Which 5
identities
resonate most
with you?



https://www.menti.com/alvb3qt5shnd

CLEAR Differentiation

These boots were made for...???
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For a fair selection
everybody has to take
the same exam: please

climb that tree

L,

e, - SR B
Our Education System
“Everybody is a genius. But if you judge a fish by its
ability to climb a tree, it will live its whole life
believing that it is stupid.”
- Albert Einstein
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A CLEAR approach to education

Cultural- emphasizes the human purpose of what is being learned and its relationship to
the students' own culture

Learning- encourages students to make choices in content and assessment methods
based on their experiences, values, needs, and strengths

Equitable- respectful learning environments in which students, racial and cultural
diversity is valued and contributes to successful academic outcomes

Achievement- includes multiple ways to represent knowledge and skills and allow for
attainment of outcomes at different points in time

Responsive- through positive relationships, vigorous learning experiences are created
involving higher order thinking and critical analysis used to address relevant, real(ness)
world issues in an action-oriented manner www .theclearmodel.com




TEACHING
OCCURS...
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LEARNING OCCURS...




Capacity Reflection
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Participatory Consciousness
David Bohm

Shared meaning and importance involving
coherent movement of thought, and
suspended judgments or assumptions
while attempting to focus on common
contents and agendas.
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3 Intercultural
I Innovations
Incorporated

The CLE R Model with High Operational Processes and Thinking Friends.

We value your participatory input.
1. Did you increase your knowledge (valued information) today?

Enter your answer

2. If you would like, please provide more details here.

Enter your answer

www.theclearmodel.com




Thank You!

Frame of Reference in CLEAR

Differentiation
August 12-13, 2024
Fresno, California

Dr. Rev PM Crowley Hillstrom
revhillstrom@amail.com

Jason Eldridge
jason.k2.eldridge@gmail.com

Angie Pena
angieevepena@gmail.com

Contact us:

Dr. Rev PM Crowley Hillstrom
revhillstrom@gmail.com
612-803-4353

www.theclearmodel.com

www.impacti3.com

www.pedagogyofconfidence.net

www.thinkingfriends.org

www.mneep.org

www.americandialoguecompany.com

www.eggplant.org
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